ACT ALLIANCE

GENDER-INCLUSIVE RIGHTS-BASED DEVELOPMENT TRAINING MANUAL


MODULE: PANEL+

HANDOUT

APPLICATION OF PANEL + PRINCIPLES
TIME:
40 Minutes

1. Read the definition of the principle that you have chosen in the attached handout. Reflect also on the introductions given in earlier session to the key elements of “your” PANEL principle. 
2. In groups, brainstorm on how you feel the content of this principle should affect... 
Which strategies we use in projects/programmes?
What we can do to advance gender equality and equal rights for men and women? 
Identify a maximum of three actions/implications under each of the above.
3. Prepare a flip chart with your responses.

DEFINITION OF PANEL PRINCIPLES

PARTICIPATION

Participation is a human right. All men and women are entitled to participate actively, freely and meaningfully in society. Participation is not only about ensuring ownership but must also ensure institutionalised and accessible mechanisms for influencing decision-making. Participation is about giving voice to all: marginalised and vulnerable groups, men and women, etc. so that they can articulate their interests to state authorities and other key actors and enjoy their rights. It is imperative that the barriers that may prevent certain groups from meaningful participation are addressed.
ACCOUNTABILITY


States and other actors are answerable for the observance of human rights standards. Governments are the principal legal duty-bearer but other institutions and members of society also have duties and responsibilities e.g. NGOs, traditional leaders, religious leaders, international organisations etc. Accountability requires the development of frameworks (laws, policies, procedures, practices, resource allocations) and changes in attitude to ensure that human rights are respected, protected and fulfilled for all men and women.  Accountability is about access to redress and remedies when rights have been violated or abused.   Ensuring adequate access to information is central to working on accountability.

EQUALITY AND NON-DISCRIMINATION

All men and women are equal and are entitled to enjoy rights without discrimination of any kind.  Equality and non-discrimination is a fundamental principle in every human rights treaty. It calls for prioritising the most discriminated and marginalised and challenging mechanisms and actors that discriminate.  Discrimination explicitly based on sex or other characteristics is prohibited. Special temporary measures are at times necessary to address those who have historically been deprived in order to achieve equality in practice. Gender discrimination is a widespread form of discrimination. Disaggregated data is needed to identify needs, interests and impact of interventions on different groups of women and men. 
EMPOWERMENT

Empowerment is the process by which the capabilities of men and women to demand and use their rights are strengthened. The goal is to ensure that all men and women have the power and capabilities to change their own lives and hold those responsible to account for their obligations. Empowerment implies expansion of freedom of choice and action through:

· Increased access to and control over decisions and resources

· Increased capabilities, including their rights and entitlements and how they can be accessed.

· Increased agency i.e. the ability to define goals, put things on the agenda, negotiate new ideas, influence decisions, and claim rights

LINK TO HUMAN RIGHTS STANDARDS AND RIGHTS MECHANISMS

Human rights, together with international and national mechanisms for rights protection and redress, need to be incorporated into the strategies and processes of development. Human rights law are found in a number of international human rights treaties e.g. International Covenant of Civil and Political Rights (ICCPR), International Covenant on Economic, Social and Cultural Rights (ICESCR), Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) etc. These, together, with General Comments, provide interpretations of the “content” of a particular human right. International mechanisms exist to monitor obligations and to some degree address violations e.g. Universal Periodic Review Mechanism, UN Treaty Bodies, Optional Protocols, and Courts (e.g. Inter-American Court of Human Rights).  Human rights can also, and should, primarily be implemented through a country´s own legal system. Human rights obligations need to be incorporated into domestic law. Domestic law should provide an effective system of remedies for violations of human rights. Existing informal justice systems should also be in compliance with a state´s human rights obligations.
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