





ACT ALLIANCE


GENDER-INCLUSIVE RIGHTS-BASED DEVELOPMENT TRAINING MANUAL


Training Needs Assessment Questionnaire

Dear colleague,
We appreciate you setting aside time to answer the following questions. The questionnaire serves two purposes. First of all, the results will be used to custom design the upcoming training course on Gender-Inclusive Rights-Based Development. Secondly, it is an opportunity for you to reflect on the challenges and accomplishments of your work, and to focus on what you want from us and your colleagues during the workshop. Please be assured that this is not a test, your answers will be treated confidentially and will not be shared.
Please return the completed questionnaire by date to person.
1. Your name and position/function in Organisation:     

2. How long have you been in this position/function?  Years:​​​​        
Months:   

3. How have you acquired your knowledge and skills related to gender equality and rights-based development?
4. If you have undertaken training or education on gender and/or rights-based development, then please complete the following:
	Subject?
	When?
	Organisation that provided the training/education
	How long?

	
	
	
	

	
	
	
	

	
	
	
	


5. What are the ways in which you have been able to apply your knowledge in your work? 

6. Please indicate which best describes your familiarity with each of the following gender and rights concepts and related terms.  If you are applying the concept, use the last column to describe how you apply the concept.

	
	Do not know
	Would like a refresher
	Understand the

concept
	Apply the concept
	Provide an example of how you apply the concept to your work

	Sex and gender
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Gender relations
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Access and control of resources and benefits
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Intersectionality
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Gender unaware, aware or transformative
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Gender equality and gender equity
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Masculinity/

femininity
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Gender mainstreaming 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	CEDAW
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Rights-based development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Human rights obligations
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Human rights violation
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Non-discrimination/ equality principle
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Formal and substantive equality
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Participation principle
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Accountability principle
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Duty-bearers
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Rights-holders
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Human rights treaties
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	

	Human rights law
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	


7. Currently, what are your two top priorities in relation to integrating Gender-Inclusive Rights-Based Development into the work of your organisation?

8. Describe one or two successes you have had in your work working with integrating Gender-Inclusive Rights-Based Development (in this organisation or in previous work).

9. What contributed to these successes? 

a. Which of your skills or resources:  

b. What organisational characteristics:

c. What external factors:

d. Other factors:
10. In which area of work do you find the biggest challenge in applying and/or integrating a Gender-Inclusive Rights-Based Development perspective? 

For example -  in analysing a context, in assessing a proposal, in making a project or programme strategy,  in discussing with partners, in developing indicators, in monitoring and evaluation, organisational issues in own organisation, handling resistance in partner organisations, training of partners, ...

11. What new knowledge, skills or resources do you think would help you to do your job better?

a. Knowledge
b. Skills

c. Resources

12. Any other comments or guidance to facilitators

Thanks again for your assistance.

Handout: Sample TNA Form 
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